FY19 Select Reserve Incentives
Program (SRIP) for Commanders

Infographic as of 28MAR19

YREENLISTMENT BONUS: $20K for 6 years, $4K for 2 years

[- E3 through E7, all MOSs
- Less than 13 years time in service at current ETS
- DMOSQ unless due to mobilization, reorganization, inactivation or
transformation; exceptions are 25 or 35 series Soldiers transferring to a cyber unit
- Within 365 days of ETS
- Soldiers coded as “9993” excess are not eligible unless in (or reassignment to) an

urgent unit |
\ Source: ARNG FY19 SRIP Policy (01 October 2018, Enclosure 4) Page 16 )

~

. Y REENLISTMENT / EXTENTION KICKER: $350 a month
Combme 4 R
- Not previously received a MGIB-SR Kicker

/ 6 yr — - DMOSQ in the grade of E-7 with matching MOS and skill qualification
W ’ - Completed 3 to 14 years in the ARNG
t- - Deployed Soldiers coded “999K” in both SIDPERS and GIMS who meets all other
eligibility requirements are eligible
- Not eligible if transferred to the ARNG Medical Management Activity (MMA)

k Source: ARNG FY19 SRIP Policy Page 22 )

K STUDENT LOAN REPAYMENT PROGRAM (SLRP)

(- Loans are not required to sign up for this benefit, loans may be added throughout

the 6 year contract

- E7 or below who sign a 6 year reenlistment contract

- Payment for federally backed disbursed loans, private & parent PLUS loans not
authorized

- Pays 15% or $500 (whichever is greater) of original dispersed loan amounts plus
_current year interest, maximum $7.5K per year (15% of S50K)  source: arnG Fv19 srip policy Page 24 )

~

Y OFFICER / WARRANT OFFICER CRITICAL SKILLS RETENTION
BONUS: 20K for 3 years

-Initial commissioning obligation complete 17A * 120A ¢ 125D * 140A * 150A © 170A ¢ 255A © 255N »

-Less than 16 years’ total time in service 2555 @ 290A ¢ 311A @ 350F ¢ 350G © 352V @ 351M  353T ¢
y . 740A  880A © 890A © 914A © 921A o 922A © 923A © 948D

-Not have been a two-time non-select for promotion

-Not previously discharged due to misconduct, substandard performance, or dereliction

-Maintain physical requirements for the contracted AOC from the contract signature date up to
kREFRAD.

Source: ARNG FY19 SRIP Policy Page 20)

For questions, please call the TXARNG Education & Incentives Team at 512-782-5515 or
email ng.tx.txarng.mbx.incentives@mail.mil or ng.tx.txarng.mbx.education@mail.mil
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FY19 SRIP MATRIX

Education Mo Vacancy Management Tier Level Incentive Combinations
ASVAR AFOT Term of Service Lawel RPM/MGT Tl T2 T3 T4 5 Taé | TF |MGIB-5R

Incertive Type WO REQY| = 31| = 50| 2-¥r) 3 -¥r| &¥r|6-¥r| Tierl Scone DOE | 15K | 12.5K) 10K | 7.5K o o Kicker |SLRP|CHLRP| OP
NPSEE (Mote &, B) X X X Top 10 M0S List| X X X X X MNSA [ MAA Y Y N M
MPSEB (Note 11) X X X M/A | NfA ¥ X X MNSA |NSA M N N ¥

Off Peak (OP} (Note 56,7, B) X ¥ | X X M/A | 5K S 5K S SK | M/A ¥ ¥ H |N/A
PSEBE DMDST (Mote 7) X ¥ 5K 35K Sk 5k 5K 5K |NSA M N N M
PSEE DMDSO (Note 7) X X 20K | 20K | 20K | 20K | 20K | 20K |NSA M N N M
PSEE Non-DMOST (Note 7) X X 75K |75K |[7SK 75K |T5E O J7.5K |NJA M N N M
IREE Suspended M N N M
EEB DBADS0 X X i M N N M
EER DMADS0 X X 20K ¥ ¥ | M
EAR A0S0 [Mote 9] X X EABCS st | 208 | 20K | 20K | 208 | 20K | 208 |N/A Y L N M
EAR Non-DB050 |Note 9) X X EAB CS List | 125K |12.5K)12.5] 12 5% | 12.5K | 125 |N/A M N N M
NP5 MGIE-5R Kicker (Mote 7, B) ¥ X X 5350.00 HAA| MNSA ¥ N ¥
REB MGIE-58 Kidker X X CRAOS0 5350.00 MAAL  MNSA ¥ i M
O MEIE-58 Eicker X X 0GR 095, D0 350.00 MSA ¥ N M
MGIE-5R Kicker Supplemental X X 098, 095, 09w $350.00 MR Y N N
NPS SLAP [Mote 7, B, 12) X X X Up to 50K MSA Y M/ A N ¥
055 5LEP |Mobe 12 X X X Up to 50K MSA M i M
REE SLRP DhODG0 [Mote 12 X X o 5K ¥ W/A N M
P5 5LEF DO S0 [Note 7 12] X X Up to 50K N A Y N/A N M
OAB [Note 4,100 X X Mk | NA | HA | N& NA | 10E | MA M N N M
OAFE (MNote 10| X X OFF List Ml | WA | HA | Nk NA | 20E | MA MSA N N M
WOAE (Mote 10} X X Mk | NA | HA | M& N | 20E | MA MR N M M
WOAFE [Note 100 X X WO List Mk | NA | HA | M& N | 20E | MA MR N M M
Officer WO Retenition Bomus X X IOFF List | W& | WA | HA | MN& M | 20K | MA M i i M
Chaplain Loan Repayment [Mote 13) X X L to 20K M H | N&| N

KEY
rr O/WO RETENTION CS LIST
N=Nao 17A » 120A « 125D » 140A « 150A « 170A » 255A « 255N « 255S » 290A « 311A -

350F ¢ 350G * 352N * 351M « 353T * 740A « 880A « 890A « 914A » 921A » 922A

MNA= Not Applicable « 023A » 948D

Special Notes:

1. All Officer Commissioning {OC) MEE-5R Kickers may only be issued between entry into Commissioning program and up date of commissioning. Not after Commission.

2. Soldier must complete at leastthree years but not more than 14 years in the ARNG in order to reenlist orlixtend for the Kicker

3. MOS Conversion Bonus is only authorized to current Service Members who are in excess positions [9993).

4. Soldiers receiving or have ever received finandal assistance through the loan repayment program, IAW Sections 16201, 16301 or 16303 of Title 20 U.5.C are not
eligible for 2 DAR.

5. Off Peak may only be offered to NPS in a Straight Through ticket training option with a RECSTA date Oct 18 - Apr 19. May be offered independently or combined with a
MGIE-5R Kicker or S5LRP.

6. Off Peak cannot be offered with the 6-Year 206 NPSEB due to incentive max cap.

7. Off Pezk, PSEB, MGIB-5R Kicker and SLRP are not restricted to the States TOP 10 MOS list.

8. Non Prior Service applicants may qualify for a total of two incentives in any combination [as applicable). Applicant must meet eligibility for each incentive type. [See Nate &)

9. EAR for the RCCC is managed intemally within GIMS regarding vaancy Tier level eligibility.
10. OAR, WOAR, DAFS and WOAFR is managed internally within GIMS regarding vacznoy Tier level eligibility.

11. The NPSEB 4 year is not authorized the 5plit Training Option.
12. SLRP maximum lifetime amaunt is 50K
13. CLAP maximum lifeti me amount is B




