OLS SAD PAY Entitlements Other Pay Insurance

Aviation State Insurance
Base Pay+BAH : : Hazardous D Medical Board , Fami . Tricare  (HealthSelectof
= . Hardship Duty Pay -  Imminent . — o Daily hr Tricare Texas/ Consumer
R/TeBASHDally HDPT)  DangerP incentive Pay  CertifiedPay ..~ Separation [N Reserve L ed Health
Allowance ELAn RESLaY (HDIP) (BCP) IE Pay MME  Select S
AGR| NO (See federal Pay) NO NO NO NO YES YES YES YES NO
Technicians on SAD Orders YES YES YES YES* YES** NO NO NO NO YES
M-Day/D5G on SAD orders YES YES YES YES* YES** NO N NO YES YES
TXSG on SAD orders YES NO NO NO N NO N NO NO YES
State Employees on SAD orders YES YES YES YES* YES** NO NO NO YES YES
The service member must be performaning hazardous duty invalving frequent and regular aerial flight 2z 2 . . .
. . crew member, and non-crew member, and to induce members (other than, carser aviators) to volunteer For AGR Family Separation Allowance: FSA is
To qualify for HDIP flying duty azsignments and ta retain the required number of skilled crewmembers to man mizsion authorized when SM is away on TDY from
1equirements. their permanent duty station continuously
we lify far BCP Personnelin the Medical Corps of the Army and Air Guard certified by the their appropriate Specialty for mor? t.han 30 days' and dependents .are
o qualify for Examining Board or a Board Cetification Equivalency are authorized this payment. not residi ng at or near the TDY station.
FSA is payable at the rate of $250 per
Defi n iti ons: month (pro-rated to $8.33 per day for peri-
L]

ods less than a month).
Hardship Duty Pay— Tempo (HDP-T), $500/month

Designed to recognize extended or excessive amounts of time outside of a Service Member’s permanent duty station (PDS). Due to the high operational
tempo required to support Operation Lone Star, Texas National Guardsmen serving in support of OLS on SAD are authorized HDP-T in an effort to im-
prove retention, quality of life, family separation , and other factors that contribute to a Service Member’s dissatisfaction when spending extended or
excessive amounts of time away from the Service Member’s PDS.

Imminent Danger Pay (IDP), $225/month

IDP may be paid to a service member who is subject to the threat of physical harm or imminent danger. IAW Texas Governor’s Disaster Proclamation,
dated May 31, 2021. “Disaster” is defined as the occurrence or imminent threat of widespread or severe damage, injury, or loss of life or property result-
ing from any natural or man-made cause.

Aviation Hazardous Duty Incentive Pay (HDIP)- Flying Duty, $33/day

For performance of hazardous duty involving frequent and regular aerial flight as a crew member, or non-crew member, and to entice members (other
than, career aviators) to volunteer for flying duty assignments and to retain the required number of skilled crewmembers to man mission requirements.

Medical Board Certified Pay (BCP), $500/month

Personnel in Medical Corps of the Army and Air Guard certified by their appropriate Specialty Examining Board or Board Certified Equivalency are au-
thorized this payment.

High Deployment Allowance (HDA), $1000/month

Designed to compensate TXANG and TXARNG personnel deployed more than 365 consecutive voluntary days served on Operation Lone Star (OLS).
HDA is authorized for personnel assigned to OLS who voluntarily choose to remain on State Active Duty (SAD) beyond 365 consecutive days.

FIRST SAD PAYCHECK: Service Members can anticipate to receive a SAD paycheck in a paper or Electronic Funds Trans-

fer (EFT). Due to the state active duty pay in-processing timeline, service members can anticipate their first payment to be a
paper check.

SAD Pay Dates: (Monthly = MO)

January 2025 February 2025 March 2025 April 2025
MO - 06-07 FEB MO - 06-07 MAR MO - 04-07 APR MO - 06-07 MAY
May 2025 June 2025 July 2025 August 2025

MO — 05-06 JUN MO - 07-08 JUL MO — 06-07 AUG MO — 05-08 SEP

Operation Lone Star (OLS)
STATE ACTIVE DUTY PAY

Texas Military Department J1

OLS PAY HOTLINE
Toll Free 512-782-1234

As of 1 JAN 2025

SAD Pay Reference:
TMD SAD Pay Directive 1216.01




OLS STATE ACTIVE DUTY PAY

A service member called to state active duty
(SAD) or to state training and other duty has the
rights, privileges, duties, functions and authori-

ties conferred or imposed by stafte law.

Basic Allowance for
Sustenance (BAS)

Daily Allowance

ARNG, ANG, and

HDA

If voluntarily on mission
>365 days

Special Pay
ARNG, ANG, and TXSG

7 ARG and ANG (et ARNG and ANG Aviation Incentive Pay (AVIP, and
TXSG SAD = $195.67 daily rate ($173.67 + $22 special | | Officers: $10.69 $68 Daily $1000 a month Critical Skills Incentive Pay for Flight Duties)
pay) + $68 Daily Allowance Enlisted: $15.53 . -

Special Pay is: $33 Per day
PAY = $263.67 per day.
\. R .
Hardship Duty Pay - Tempo Imminent Danger Pay "
(" ANG/ARNG OLS SAD PAY= Daily Pay + Daily Allowance ) (HDP-T) (IDP) Note: Pay tables reflect up to 20 years,
. . .. . ) .. however pay will increase after 20+ years.
Daily Pay = (Base Pay + BAH RC/T + BAS) TAG may authorize per mission TAG may authorize per mission 20+ ﬁ’e?rs agd E4 and below pay tables
can be found at:
;;\I‘I, Ser;v;ce.IMemberz reileivted_ar;hadd;',tit;:zl f16.687 I;e;ﬂ day bto their ARNG and ANG ARNG and ANG https: //www.dfas.mil/MilitaryMembers/
ederal aally pay and reriects In the cha e/ow. s Miembers titl s fP‘ _Tables ,
whose daily pay is less than the daily minimum of $173.67, will 5500 a month 5225 a month AVentitements/ tay=Labies
make no less than $173.67 a day + $68 daily allowance = $241.67.
\§ J
E-5 E-6 E-7 E-8 E-9 . 0-1 0-2 0-3 0-4 0-5 0-6 W-1 | W-2 W-3 W-4 W-5
BAH -Enlisted BAH -Officer - : : : : : BAH - Warrant
Daily Daily Daily | Daily | Daily Daily | Daily | Daily | Daily | Daily | Daily Daily | Daily | Daily Daily | Daily
W/ Dependents | $44.90 | $49.88 | $53.97 | $58.17 | $63.07 ty Zif:"d' $46.92($52.41$61.43($74.24|$84.24587.39| | W/ Dependents |$47.92($55.36| $60.25 | $65.73 [$71.70
W/0 w/0 w/0
. 42 . . .82 . . . ; . . 36.45(543.47| $48.98 | $58.26 |$65.62
Dependents $33.68| $37.42 |$40.49 | $43.96 | $47.8 Dependents $35.21($41.01($51.77|$64.55| $69.67 |$72.35 PR S S $ $ $
BASE BASE BASE
E-5 E-6 E-7 E-8 E-9 0-1 0-2 0-3 0-4 0-5 0-6 W-1 W-2 W-3 wW-4 W-5
PAY PAY PAY
Enlisted| Daily Daily Daily Daily Daily Officer | Daily | Daily | Daily | Daily | Daily | Daily Warrant| Daily Daily Daily Daily Daily
<2YEARS [$116.72  [$125.89 |$142.94 <2 YEARS |$149.95 [$170.23 [$194.39 [$218.81 [$250.95 [$297.7 <2 YEARS |$146.94 [$165.09 ($184.41 ($200.35
OVER2 [512346  [5136187 ) 515443 OVER2 |[$155.40 |$191.56 [$218.14 [$250.66 [$280.58 [$325.4 OVER2 |$160.98 |5179.13 |$191.38 [$214.23
OVER3 |$128.63 [$142.17 [$159.77 OVER3 |$18438 62181 |5234.00 |$266.30 |5208.85 |$345.67 OVER3 [$164.74 |[$183.44  |$198.57 [$219.90
OVER4 [$133.91 147.33 166.74
° > > OVER4 [$184.38 [$224.91 [$253.75 [$269.75 [$302.29 [$345.67 OVER4 [5172.71 [518642  [3200.90 [$225.48
OVER6 |$142.13  [$152.69 |[$172.22
OVER6 [$184.38 [$229.18 [$265.13 [$284.24 ($313.70 [$346.93 OVERG |enda |[SESTE  |PATO |EPEE
OVER8 |$150.73  [$164.80 [$181.59 |$198.32
OVER8 [$184.38 [$229.18 [$277.60 [$299.79 [$320.50 [$361.08 e
OVER 10 |$157.82 169.51 186.88 206.36 238.58
: : : : : OVER 10 [$184.38 [$229.18 [$285.64 [$319.17 [$335.50 [$362.96 OVER10 [5202.48 [5218.42  [5238.59 |5254.24
OVER12 |$158.66  |$178.63 |$196.24 |$21133 |5243.6 OVER 12 [$184.38 [$229.18 [$298.89 [$334.21 [$346.53 |[$362.96 OVER12 |[$211.57 [$225.71  [$245.84 |[$268.70
OVER 14 |$158.66 $181.42 |$204.05 [$217.29 |$249.93 OVER 14 [$184.38 [$229.18 [$305.82 |$344.69 ($360.76 |($382.64 OVER14 [$22048 |[$234.64 [$254.23 |[$281.40
OVER16 [$158.66  [5183.45 |$209.38 |$223.74 |$257.39 OVER 16 |$184.38 ($229.18 ($305.82 ($350.70 |$382.48 ($417.43 OVER16 |$227.49 |¢241.62 |[s262.85 [$293.48
OVER 18 |$158.66  [$185.83 |$215.04 |[$235.4 $264.93 OVER 18 |$184.38 ($229.18 |$305.82 [$354.17 [$392.84 ($437.85 OVER 18 [$233.95 [$247.93 [$278.40 [$303.39
OVER20 [$158.66  [$185.83 |$217.24 [$24131 [$276.95 OVER 20 |$184.38 [$229.18 [$305.82 [$354.17 [5403.08 |($458.26 OVER20 [$241.79 [$255.49  ($288.88 [$313.04 $343.25




