
 
 

New Hire Environmental Policy Orientation - State Employee 
 
The Texas Military Department (TMD) has established, implemented and maintains an Environmental 
Management System (EMS) in order to improve the environmental performance of the agency.  
 
You or someone you supervise may be among many who participate directly in the EMS. At a minimum, 
you must be aware of the TMD Environmental Policy and its commitments to: 
 

• Compliance with all applicable laws and regulations 
• Prevention of Pollution 
• Continual Improvement of environmental performance and management practices 

 
TMD has established various documented procedures to control and guide effective environmental 
management. The organization identified its significant environmental aspects or elements of its 
activities that can potentially or actually cause a significant negative impact to the environment. The 
current top four most significant impacts to the mission include: 
 

ACTIVITY MISSION  IMPACTS 

Use of Electricity High Cost Utility Bills 

Use of Water Water Restrictions 

Use of Hazardous Materials Spills, Contamination, Waste Disposal, Personnel Safety 

Use of Petroleum, Oils and Lubricants /Fuels Spills, Contamination, Waste Disposal, Personnel Safety 

  
You may be assigned to a job where one or more significant aspects are reflected in your duties. You 
must know the environmental impacts of your activities and how to manage those activities properly. 
You must be competent based on appropriate education, training or experience. 
 
The EMS procedures for controlling actual and potential environmental impacts are referred to as 
"Operational Controls." You are required to be familiar with operational controls established in your 
work place, to include Standard Operational Procedures (SOPs), environmental waste management 
plans, spill prevention plans, etc., that apply to significant environmental aspects and potential 
emergency situations. If your work processes change significantly, such as when you begin new 
activities, be sure to ask your supervisor if any existing operational control procedures need to be 
updated or if new operational controls need to be developed. 
 
You may be assigned to participate in Action Plans to achieve goals established for control of our 
significant environmental activities. Progress on achieving objectives is monitored by senior leadership. 
For questions on the environmental management system, please contact the TMD EMS Management 
Representative, Ms. Robin Howard at 512-782-6929 or robin.a.howard12.nfg@mail.mil.   
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